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CENTRAL PROPOSITION

Enhancing Consciousness
of Cybersecurity Question the unknown.

Leveraging the Vedic Knowledge Trinity

Know the context.

A proposed framework connects the knower, the knowable and

. ways of knowing in cybersecurity.
Sharda S. Nandram - Puneet K. Bindlish
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Cybersecurity involves people’s interpretations and actions as well as The authors’ conceptual model connects categories of the unknown with the A  Place the person in context
technical systems. The paper explores how awareness of knowledge knower, knowable and knowledge.

The trinity brings the observer, the domain of concern and the process of
knowing into the same frame.

and its limits could broaden organisational responses to cyber threats.

Figure 2 K-continuum with knower, knowable, knowledge
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selected Vedic texts.

No security-performance improvement is demonstrated. Future research needs
operational definitions, practical implementation and evaluation of behavioural
and organisational outcomes.

The first author’s participation in an MBA class with 15 other
management participants informed problem understanding. The
proposed framework was not subsequently demonstrated or
evaluated in an intervention.

CONCLUSION The knowledge trinity offers a proposed lens for cybersecurity reflection; its practical effectiveness requires empirical evaluation.
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